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PROTECTION OF YOUNG PERSONS AT WORK
ORDINANCE 2002

An Ordinance to protect young persons at work

BE it enacted by the Administrator of the Sovereign Base Areas of Akrotiri and Dhekelia as
follows:—

Short title and commencement

1. This Ordinance may be cited as the Protection of Young Persons at Work Ordinance 2002.

Interpretation

2. In this Ordinance, unless the context otherwise requires—

“adolescent” means any young persons who is not under fifteen years of age and not over
eighteen years of age;

“Chief Inspector” means the Chief Inspector appointed under section 24;
“child” means any young person who is under fifteen years of age;

“employer” means any individual or body corporate engaged in any public or private sector or
field of activity, who, or which, has employed a young person, and includes the Crown except
in relation to persons serving in the naval, military or air forces of the Crown | right of Her
majesty’s Government in the United Kingdom or in relation to persons serving as members of
the Defence Fire Service, the Sovereign Base Areas Police Force or the Security Force Police;

“examining medical practitioner” means any medical practitioner appointed by the Chief
Officer to perform such medical examinations as may be required under this Ordinance;

“inspector” means an inspector appointed under section 24;

“interval” means any period of time during which a young person has a rest from his work in
accordance with section 16;

“night” means the period between 10pm of any day and 5am of the following day and any
period of at least twelve continuous hours which includes the above period;

“parent” means any person who has all the rights, duties or responsibilities in relation to a
young person or to the property of a young person, and in general any person who has the
parental care prescribed under the Parents and Children Relations Law of the Republic No.
216/90, and includes-

(a) the father or mother of a young person either together or separately;

(b) a commissioner appointed under the Parents and Children Relations Law of the Republic
No. 216/90;

(c) a person who does not have the parental care of a young person prescribed under the
Parents and Children Relations Law of the Republic No. 216/90 but who has undertaken
the care of a young person after the approval of the Director within the meaning of the
Children Ordinance (a);

(d) a person appointed by the will of the father or the mother of a young person to be the
young person’s guardian;

“public place” includes any public park, garden, sea, beach, station, cinema, off-licence,
premises for the sale of wine, or coffee shop and any ground, place or premises to which, in
each case, the public has or is permitted to have access, whether on payment or otherwise;

(@) Cap, 352 (Laws of Cyprus) and Ordinance 23/1999



“relevant Republican Law” means Republican Law No. 48(1)/2001;
“rest period” means any period of time which is not working time;

“safety committee” means a safety committee established under section 8 of the Health and
Safety at Work Ordinance (a);

“safety representative” means a person elected under section 7 of the Health and Safety at
work Ordinance;

“street trading” includes the hawking of newspapers, magazine, matches, flowers, lottery
tickets and other articles, playing, singing or performing any other similar activity for profit,
shoeblacking and other like occupations carried on in a street or public place;

“undertaking” includes industrial or other activities, trade or other occupations;
“week” means any continuous period of seven days;

“working time” means the period of time during which a young person is at work, at the
employer’s disposal, carrying out his activities or duties, and includes any intervals to which
the young person is entitled, in accordance with section 16;

“young person” means any person under 18 years of age;

(2) Any reference in this Ordinance to a Republican Law shall be construed as a reference to
that Law as from time to time amended, modified or substituted and as included a reference to any
subordinate legislation made under that Law.

(3) Any reference in this Ordinance to a particular Minister or Ministry of the Republic shall be
construed as including a reference to such other Minister to whom, or such other Ministry to
which, the functions of the Minster or Ministry mentioned in the reference in question might be
transferred.

Scope of the Ordinance

3.—(1) Subject to subsection (2), this Ordinance applies to a young person in
employment.

(2) The Ordinance does not apply to occasional or short-term work by an adolescent
where—

(a) the work is carried out for a business belonging to the family of the adolescent;
and

(b) the employer reasonably believes that the work is not considered to be harmful or
dangerous to the adolescent.
Apprentices deemed to be employed persons

4. Any young person employed as an apprentice in accordance with the provisions of this
Ordinance, shall, for the purpose of this Ordinance, be deemed as an employed person.

(b) Ordinance 6/1999
(b) Section 3 repealed and replaced by Ordinance 23/2014 — came into force on 04 July 2014



Prohibition of employment of children

5. Subject to the provisions of sections 6 and 7 the employment of children shall be prohibited.

Placing of a child under a combined work-training scheme

6.—(1) Any child who has attained the age of fourteen and who has successfully completed his
secondary school education or who has been released from his obligation to attend school after an
approval granted by the Ministry of Education and Culture of the Republic, in accordance with the
Elementary and Secondary Education (Compulsory Attendance and Provision of Free Education)
Law of the Republic No. 24(1)/1993, may, for the purpose of learning a vocation or occupation be
placed under a combined work-training scheme in accordance with a special licence issued in
respect of this specific scheme by the Minister of Labour and Social Insurance of the Republic.

(2) Subsections (3),(4) and (6) of section 15 shall apply also to children who are subject to the
provisions of subsection (1) above.

(3) Where a child is placed on a combined work-training scheme, the child must not attend the
scheme or carry out any other employment for at least 1 month in any year during the child’s
school holidays. (a)

Cultural and related activities

7—(1) The employment of a child in cultural, artistic, sports or advertising activities shall be
permitted, subject to a licence being issued by the Chief Officer, on condition that—

(@) the safety, health (physical and mental) and physical, intellectual, moral or social
development of the child will not be harmed, and

(b) the regular school attendance of a child, or his participation in a scheme provided for in
section 6 or his capacity to benefit from the instruction received will not be prevented.

(2) The working conditions for children employed in the activities referred to in subsection (1)
above and on the conditions referred to in paragraphs (a) and (b) of that subsection and the
procedure for the application and the issue of a licence shall be prescribed by regulations.

(3) Such a licence shall be granted for each child individually and for a working period, which
may be either continuous or interrupted but which may not exceed three months in aggregate in
any year.

(4) The working time of children in cultural, artistic, sports or advertising activities may not
exceed—

(a) two hours each day for a child of three to six years of age,
(b) three hours each day for a child of seven to twelve years of age, and
(c) four hours each day for a child of thirteen to fifteen years of age:
Provided that the above hours of daily work may not coincide, during the school year, with the
hours of teaching.

(5) Subsections (4),(5) and (6) of section 15 shall apply also to children who are subject to the
provisions of this section.

(6) The employment of children in the activities referred to in subsection (1) above shall be
prohibited between 7pm of any day and 7am of the following day except that from 1% June in any
hear to 30" September of the same year the hours of prohibition of employment shall be between
8pm of any day and 7am of the following day.

(7) Children employed in activities provided for in this section shall be entitled to a minimum
rest of fourteen continuous hours in each twenty-four hour period.

(a) Subsection (3) inserted by Ordinance 23/2014 — came into force on 04 July 2014



(8) Where a child is employed in an activity referred to in subsection (1), the child must be
accompanied during a period of employment by—

(a) the child’s parent or guardian; or

(b) another person who is at least 18 years old and who is authorised in writing by the
parent or guardian to accompany the child. (a)

(9) The function of the Chief Officer in subsection (1) is a general delegated function for the
purposes of the Delegation of Functions to the Republic Ordinance 2007(b).

Hours of work for children

8.—(1) Without prejudice to any regulations made under section 34(c), no child shall be
employed in any work for more than thirty-six hours in any one week or for more than seven and a
quarter hours in any one day.

(2) Subject to the provisions of section 6 and any regulations made under section 34(c), any
child who attends educational evening classes shall not work after 4pm on any day on which he so
attends.

Daily rest for children on work-training scheme

9. A child employed in accordance with section 6 shall be entitled to a continuous rest period of
at least fourteen hours in each twenty-four hour period.

Weekly rest for children on work-training scheme

10. Any child employed in accordance with section 6 shall be entitled to a minimum rest period
of two continuous days (48 hours) in any one week, of which on shall be Sunday, unless
employment of a child on a Sunday is justified on organisational or technical grounds.

Restrictions on the employment of children at night

11. Subject to section 7(6) no child shall be employed in any work between 7pm of any day and
7am of the following day.

Prohibition on street trading by children

12. Notwithstanding any other provisions of this Ordinance no child shall be engaged in street
trading.

Restrictions on the employment of adolescents at night

13.—(1) Subject to subsection (2) below, and any regulations made under section 34(e) no
adolescent shall be employed in any work between 11pm of any day and 7am of the following
day.

(2) An adolescent who is at least 16 years old (c) may be employed during the hours of
restriction referred to in subsection (1) above, for the purposes and in accordance with terms and
conditions prescribed by regulations.

(3) Regulations made under subsection (2) above may not permit any work by an adolescent
between midnight and 4am.

(a) Subsections (8) and (9) inserted by Ordinance 23/2014 — came into force on 04 July 2014
(b) Ordinance 17/2007
(c) Textinserted by Ordinance 23/2014 — came into force on 04 July 2014



Working time for adolescents

15.—(1) Subject to the provisions of subsection (2) below, the working time of adolescents shall
not exceed seven hours and forty five minutes in any day or thirty-eight hours in any week.

(2) The working time of adolescents who have not attained the age of sixteen shall not exceed
seven and a quarter hours in any day or thirty-six hours in any week.

(3) The time spent in an undertaking by an adolescent working under a combined work-training
scheme shall be calculated as working time.

(4) Where an adolescent is employed by more than one employer, his working days and working
time shall be calculated cumulatively.

(5) The day work of adolescents attending high schools, lyceums of any type, public or private
schools, technical or vocational schools, shall begin at least two hours after the end of their lessons
or end at least two hours before the beginning of their lessons.

(6) Overtime work by adolescents is prohibited.

Intervals for rest

16. On any day when an adolescent works for more than four and a half hours he shall be
entitled to an interval for rest from his work of not less than thirty continuous minutes.
Daily rest for adolescents

17. Adolescents shall be entitled to a minimum rest period of twelve continuous hours in each
twenty-four hour period.
Weekly rest for adolescents

18.—(1) Adolescents shall be entitled to a minimum rest period of two continuous days (48
hours) in any week, one of which shall be Sunday, unless the employment of adolescents on a
Sunday is justified on organisational or technical grounds.

(2) When justified on organisation or technical grounds, the minimum rest period provided for
by subsection (1) above may be reduced in accordance with regulations but in no case may the rest
period be reduced to below thirty-six continuous hours.

(a) Section 14 repealed by Ordinance 23/2014 — came into force on 04 July 2014
(b) Section 19 repealed by Ordinance 23/2014 — came into force on 04 July 2014



(@) Section 20 repealed by Ordinance 23/2014 — came into force on 04 July 2014



Presence and employment of a young person in an undertaking for the purpose of this
Ordinance

21. Any young person employed in an undertaking and paid by daily wages or not, who is either
engaged in the production process or in cleaning any part of the premises of the undertaking, or
cleaning or lubricating any part of a machine or mechanical equipment of the undertaking or
transporting, gathering or distributing goods or conveying messages or running errands, or
performing office work or any other kind of work either of or related to the undertaking, shall,
unless otherwise provided for in this Ordinance, be deemed to be engaged in it for the purposes of
this Ordinance or any proceedings under this Ordinance.

Young persons at work premises during hours of work deemed to be working there

22. If at any time, including during an interval, a young person is found at the premises of an
undertaking where work is carried out or where a machine is operating, he shall be deemed to be
employed in the undertaking unless and until proof to the contrary is produced by the employer.

Fees payable for medical examinations

23. In respect of any medical examination of an employed young person which is required to be
conducted pursuant to this Ordinance, the employer of the young person concerned shall pay the
same fee as is prescribed under the relevant Republican Law for the conduct of such examination.

Chief Inspector, inspectors and other persons appointed by the Chief Officer to apply to the
Ordinance

24.—(1) The Chief Officer shall be responsible for the application of this Ordinance and shall
appoint a Chief Inspector, inspectors and any other officers he shall deem expedient for the
effective application of the provisions of this Ordinance.

(2) The Chief Inspector shall regulate the cases and the manner in which inspectors and other
officers are to exercise their powers and carry out inspections, examinations, checks, tests, reviews
and investigations for the purposes of this Ordinance.

(3) The Chief Officer may give an authorisation to a qualified person to perform such duties and
to exercise such powers of an inspector as shall be described in the authorisation. Any such
authorised person shall be under supervision and instructions of the Chief Inspector and shall
receive the same payment as may be prescribed under the relevant Republican Law for the
performance of such duties or the exercise of such powers.

(4) The functions of the Chief Officer in subsections (1) and (3) are general delegated functions
for the purpose of the Delegation of Functions to the Republic Ordinance 2007. (a)

(a) Subsections (4) and (5) inserted by Ordinance 23/2014 — came into force on 04 July 2014



(5) Irrespective as to whether or not a Chief Inspector, inspector or other officers are appointed
or authorised by the Chief Officer under subsection (1) or (3), in this Ordinance the functions of
the Chief Inspector, inspector and other officers are general delegated functions for the purposes
of the Delegation of Functions to the Republic Ordinance 2007.

Powers of Chief Inspector and inspectors

25.—(1) The Chief Inspector and any inspector appointed under section 24 shall, for the
purposes of this Ordinance, have power to do any or all of the following—

(@)

(b)

(©

(d)

O

()

(9)

(h)

to enter freely and without prior notice any premises, other than a dwelling, where he has
reasonable cause to believe that young persons are employed, and to do so at any
reasonable time or at any time if he believes that the situation prevailing at any premises
is likely to pose a direct risk of serious personal harm to any young person employed at
the premises:

Provided that entry to the dwelling is permitted with the consent of the occupier of the
dwelling;

to be accompanied by a police officer if he has reasonable cause to believe that he will be
obstructed from exercising his powers or executing his duties. A police officer shall be
required to accompany the Chief Inspector or an inspector, if requested to do so;

to be accompanied by any other person and to carry with him any equipment or materials,
which are necessary for any of the purposes for which the power of entry to the premises
is being exercised,

to carry out such examinations, tests, checks, inspections and investigations as may be
necessary to ascertain whether the provisions of this Ordinance are being complied with
and to arrange the conduct by any other person of tests, checks and measurements
considered necessary for the exercise of his powers;

where he is of the opinion that the employment of any young person in any undertaking
or in any particular kind of work in an undertaking is harmful to the health of such
person, he may serve written notice thereof on the employer of such young person,
without delay, requiring him to discontinue the employment of such young person in such
undertaking or in such work or kind of work. The period named in such notice and within
which the employment of the young person shall be discontinued shall not exceed seven
days after the service of such notice:

Provided that the employer shall not continue after the said period to employ such
young person unless and until examining medical practitioner has, after the service of the
said notice, examined such young person and certified that he is fit for employment in
such undertaking;

to require the production of any register, certificate, notice and document kept for the
purposes of this Ordinance and of any other book or document which is necessary for him
to see for the purposes of any inspection, examination, enquiry or investigation and to
inspect, photocopy and copy and of the above;

to require any person, whom he has reasonable cause to believe can furnish information
in respect of any inspection, examination, enquiry or investigation, to reply to relevant
questions alone or in the presence of any other person he may permit to be present and
require such person to sign a declaration of the truth of his replies to the matters in respect
of which he is examined;

to require any person in the place of work to provide him with such facilities and
assistance on matters under the control or responsibility of such person, as shall be
necessary to assist the Chief Inspector or inspector to exercise any of the powers given to
him under this section and, in particular, to require any such person to provide him or any
other person accompanying him as mentioned in paragraph (c) and (d) above, with—

(i) secure access to any part of the premises, and

10



(if) any reasonably available means for the performance of any tests, measurements,
checks, investigations, inspections or examination which are reasonably deemed
necessary for the exercise of his powers;

(i) to take such measurements or take such pictures and keep such records for the purposes
of any inspection, examination, enquiry or investigation in accordance with this section;

(j) to receive and take samples from any articles or substances found in any establishment
and from the atmosphere in or near such premises;

(k) to give instructions so that premises or any part thereof or any installations or equipment
or substance in the premises remain as they are for as long as it is reasonably deemed
necessary for the purposes of any test, measurement, examination, investigation or check;

(I) where any article or substance is found in any premises, which he has reasonable cause to
believe may have created or is likely to create a risk, to require its removal or its
submission to any process or test, but without causing any damage to or destruction of
such article or substance unless it is necessary under the circumstance for the purposes
referred to in this subsection;

(m) in the case of any article or substance described in paragraph (1) of this subsection, to
confiscate and retain such article or substance for as long as is reasonably deemed
necessary for any of the following reasons—

(i) examining such article or substance or submitting it to whatever he is authorised to
do under paragraph (k);

(if) ensuring that such article or substance shall not be altered before the completion of
its examination,

(iii) ensuring that such article or substance shall be available for use as evidence in any
criminal proceeding under this Ordinance.

(2) Where in accordance with the powers given to him under subsection (1)(m) above, the Chief
Inspector or an inspector takes into his possession any article or substance found at any premises,
he shall leave a notice with a responsible person there, or if this is practically impossible, he shall
fix a notice in a prominent place at the premises which shall contain sufficient information for the
identification of the article or substance. Prior to taking any such substance into his possession,
the Chief Inspector or inspector shall if practically possible, take a sample of the substance which
shall be marked for identification purposes, and shall deliver part of it to a responsible person at
the premises concerned.

(3) Prior to exercising any power given to him under subsection (1)(1) above, the Chief
Inspector or inspector shall consult, if he deems it necessary, any person who is, in his opinion,
appropriate, in order to identify any possible risks that may occur, if any action that he proposes to
take in exercise of his powers were actually to be taken.

Disclosure of information

26.—(1) No person shall disclose any information regarding a commercial or industrial secret,
which has been obtained in the exercise, either by himself or by any other person, of powers
provided for in this Ordinance, except—

(@) where the person who is responsible for the premises where the information was
obtained, consents, or

(b) for applying any provisions of this Ordinance, or
(c) for the purposes of any criminal proceedings under this Ordinance, or

(d) for the purposes of any research conducted by or on behalf of the Chief Officer with
regard to the application of any of the provisions of this Ordinance, which he is required
to apply.

(2) Notwithstanding the provisions of subsection (1) above an inspector may, at any premises,
where it is necessary to do so in order to provide sufficient information to the persons working
there or their representatives, furnish the following descriptive information—

11



(a) information on events related to the premises or with the activities carried out at the
premises;

(b) information on any measure he has taken or is willing to take with regard to such
premises in the discharge of his duties and shall provide the same information to the
employer concerned.

(3) Notwithstanding the provisions of subsection (1) above an inspector may provide the
information referred to in subsection (2)(a) above to any person affected by the events in question
or to any authorised representative of such a person, provided that the information is requested in
writing by the affected person or by his authorised representative and that it is used only for the
purposes of any civil proceedings.

(4) The Chief Officer may, by an order to be published in the Gazette, prescribe fees for reports
made for the purposes of any civil proceedings.

(5) The function of the Chief Officer in subsection 1(d) is a general delegated function for the
purposes of the Delegation of Functions to the Republic Ordinance 2007. (a)

Duty to provide information

27.—(1) Any person who employs or has employed a young person in any undertaking and any
representative or employee of such an employer shall, on demand, give to the inspector any
information he may have in his possession in respect of any matter regulated under this Ordinance.
Such an employer and his representatives and employees shall provide the means required by the
inspector as being necessary for the entry, inspection, examination, research or the exercise of any
other power under this Ordinance with respect to the undertaking of such employer.

(2) A parent of a young person employed in an undertaking shall, on demand, give to the
inspector any information that he or she may have in his or her possession relating to the age and
the terms of employment of such young person.

(3) Any young person engaged in street trading shall, when required by any inspector, give to
the inspector any information regarding his name, address, his parents’ or guardian’s names, his
age and details of his employment.

Special provisions relating to evidence

28.—(1) It is appears to a Court, during any trial for an alleged offence committed in
contravening of any provision of this Ordinance or of any regulations made under it, upon the
production of any birth certificate or any declaration or a medical officer that any person who is
alleged to have been a child or an adolescent or a child under a particular age at the date of the
alleged offence, was a child or an adolescent or a child under that particular age at that date, it
shall be presumed, until the contrary is proved, that such person was a child or an adolescent or a
child under that particular age, as the case may require, at that date.

(2) Where any entry is required by this Ordinance or by any regulations made under it to b made
in any register, certificate, book, notice or document, any fact stated in any entry made by the
employer shall, as against him, be admissible as evidence of that fact and the fact that any entry so
required with respect to the observance of any provision of this Ordinance or any regulations made
under it has not been made, shall be admissible as evidence that such provision has not been
observed.

(3) In any proceedings, either under this Ordinance or under any regulations made under it, the
following shall be admissible in evidence on it production—

(a) any register or part thereof which purports to have been kept under this Ordinance or any
regulations made under it;

(b) any official copy of any such register which purports to have been certified as correct by
the Chief Officer or the Chief Inspector.

(a) Subsection (5) inserted by Ordinance 23/2014 — came into force on 04 July 2014
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(4) The function of the Chief Officer in subsection 3(b) is a general delegated function for the
purposes of the Delegation of Functions to the Republic Ordinance 2007. (a)

Register

29.—(1) The employer of any person employed in any undertaking or the master of any vessel
on board of which a child or adolescent is employed shall cause a register to be kept at the
premises of the undertaking or on the vessel, as the case may require, where such child or
adolescent is employed, which shall be in such form and shall contain such particulars as may be
prescribed by regulations made under this Ordinance.

(2) Anv—vouna—person—emploved—in—an—un

(2)-63) A register kept for the purposes of this section shall at all times be available for
inspection by any examining medical practitioner or any police officer.

Offences by employers etc.

30.—(1) Subject to any other provisions of this Ordinance, any person who employs any person
contrary to the provisions of this Ordinance or of the regulations made under it or who fails to
comply with any of those provisions, shall be guilty of an offence and shall be liable, on
conviction, to imprisonment not exceeding two years or to a fine not exceeding ten thousand
pounds or to both such penalties.

(2) Where in any undertaking a young person is employed contrary to the provisions of this
Ordinance or the regulations made under it, the person in charge of such undertaking at the time of
such employment shall be guilty of an offence.

(3) Where an offence committed under this Ordinance or the regulations made under it by a
company or co-operative society or by any body corporate is proved to have been committed with
the consent or connivance of, any managing director, chairman, manager, secretary or other
employee of the company, or co-operative society or body corporate, such person as well as the
company or co-operative society or body corporate shall be deemed to be guilty of an offence and
shall be liable, on conviction, to the like penalty as if he were the employer.

(4) Where any default for which an employer is liable under this Ordinance or the regulations
made under it is in fact a default of a representative, employee, worker or other person, such
representative, employee, worker or other person shall be guilty of an offence and shall be liable,
on conviction, to the like penalty as if he were the employer.

Offences by parents

31.—(1) A parent of a young person employed in any undertaking contrary to the provisions of
this Ordinance or the regulations made under it, shall be guilty of an offence and shall be liable, on
conviction, to imprisonment not exceeding six months or to a fine not exceeding three thousand
pounds or to both such penalties, unless it appears to the Court that the offence was committed
without the consent, connivance or wilful neglect of that parent.

Offence by the owner of a public place who allows street trading there by a child

32. The owner or licensee of a public place in which a child is found engaging in street trading
at any time, shall be guilt of an offence and shall be liable, on conviction, to imprisonment not
exceeding six months or to a fine not exceeding three thousand pounds or to both such penalties,

(a) Subsection (4) inserted by Ordinance 23/2014 — came into force on 04 July 2014
(b) Subsection (2) repealed and (3) re-numbered (2) by Ordinance 23/2014 — came into force on 04 July 2014
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unless it appear to the Court that the child was in such public place without the knowledge of the
owner or licensee concerned.

Other offences

33.—(1) Any person who—

@)

(b)
(©
(d)

©

wilfully delays or obstructs the Chief Inspector or any inspector or any authorised officer
or qualified person in the de exercise of any power conferred on him by this Ordinance or
any regulations made under it;

refuses to reply or replies falsely to any enquiry made under this Ordinance or the
regulations made under it;

fails to produce any register, certificate, book, notice or document that he is required by
this Ordinance or the regulations made under it to produce;

pulls down, causes damage to or defaces any notice or document kept posted in
accordance with this Ordinance or causes damage to or defaces any register, certificate or
book kept in accordance with this Ordinance or the regulations made under it;

conceals or prevents or attempts to conceal or prevent any person, child or young person
from appearing before or being examined by the Chief Inspector or any inspector or any
authorised officer or qualified person, as the case may be,

shall be guilty of an offence and shall be liable, on conviction, to imprisonment not exceeding
one year or to a fine not exceeding five thousand pounds or to both such penalties.

(2) Any person who—

(@)

(b)
(©

(d)

(€
()

(9)
(h)
(i)
0)

forges or falsifies any certificate required by, under or for the purposes of this Ordinance
or of any regulations made under it;

gives or signs any such certificate knowing it to be false in any material particular;

knowingly produces or makes use of any such certificate so forged or falsified in respect
of any material particular;

knowingly issues or makes use of as applying to any person any certificate which does
not apply to that person;

impersonates any person named in any such certificate;

falsely pretends to be a Chief Inspector or inspector or other authorised officer or
qualified person;

wilfully connives at any such forging, falsifying, giving, signing, issuing, making use,
impersonating or pretending as aforesaid,;

wilfully makes a false entry in any register, certificate, book, notice or document required
by this Ordinance or the regulations made under it to be kept or kept posted;

wilfully makes or signs a false declaration required by this Ordinance or the regulations
made under it;

knowingly makes use of any such false entry or declaration as aforesaid,

shall be guilt of an offence and shall be liable, on conviction, to imprisonment not exceeding one
year or to a fine not exceeding five thousand pounds or to both such penalties.

(3) Any person found guilty of an offence under this Ordinance for which no express penalty is
provided under any other provision of this Ordinance, shall be liable, on conviction, to
imprisonment not exceeding six months or to a fine not exceeding three thousand pounds or to
both such penalties.

Powers of the Administrator to make regulations

34. The Administrator may make regulations for the application of this Ordinance and in
particular, but without prejudice to the generality of the foregoing power, may make regulations—

14



@
(b)
(©
(d)

©
()

Repeal

prescribing for any thing which under this Ordinance is required or stated to be, or to be
as, prescribed;

regulating the working conditions of children and the procedures to be followed by
employers;

providing for exemptions from the permitted hours of work of young persons in
accordance with section 8;

regulating the working conditions of children in cultural and related activities and the
details and conditions for granting the relevant working licence prescribed under section
7;

regulating the terms and conditions permitting exemptions from the provisions of section
13(1) with respect to the employment of adolescents at night;

regulating any exemption from section 18(2) with respect to the weekly rest period of
adolescents.

35. The Children and Young Persons (Employment) Ordinance (a) is hereby repealed.

(a) Cap. 178 (Laws of Cyprus)and Ordinance 1/65, 3/68, 6/91 and 9/2000
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(a) Schedule 1 and 2 deleted by Ordinance 23/2014 — came into force on 04 July 2014
(b) Ordinance 2/98
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